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Athelstone School is located in the child-friendly City of Campbelltown, near the foothills of the Mount Lofty Ranges between
the River Torrens in the north and the Black Hill/Morialta Conservation parks to the south. This setting provides our students an
engaging learning environment. Our enrolment continues to grow with 456 students enrolled in 2019 and similar amount
predicted for 2020. This is an increase of 126 students over the last 5 years.
This year two assistant principals were appointed. Mr Stephen Clarke in the role of well-being and inclusion and Mr David
DeBoer in curriculum and innovation. Both have made an immediate impact on the commencement of their role including the
establishment of our well-being hub and future-focussed learning programs culminating in the Kitchen Garden 'Baby
SharkTank'
expo.
Our Wellbeing Hub supports students and families to access a range of services. Along with Mr Clarke the hub is supported by
Karin Williams, Pastoral Care Support Worker, Elmien Britz, Grow Wellbeing Social Worker and a number of Department and
external service providers working with individual students. Frankie, our rabbit, was also an important member of the team for
most of 2019.
A defined focus on literacy and numeracy through new Department wide school Improvement planning processes has been
balanced with the introduction of Walker Learning pedagogy in our reception classes and student led inquiry R-7. This
combination has underpinned our improvements to the Standards of Educational Achievement benchmarks and NAPLAN
success.
A positive external review of the school was conducted in Term 2. The outcomes commend the maintenance of a positive
school culture and sense of community, a focus on pedagogies to improve student learning experiences and a collegial staff
focussed on the school's priorities.
This year has seen our playgrounds receive well-needed redevelopment and upgrades with Department for Education funding.
The introduction of an outdoor learning space integrating with the Kitchen Garden, the Sunhaven nature play redevelopment
and Springfield Adventure playground upgrades have been a welcome addition to the school environment.
The school continues to represent well in SAPSASA and after school sports, instrumental music, Festival of Music choir and
Aboda band competition.

This year, Governing Council started with a number of new members. This has provided opportunity to gather more
understanding about the functions of Governing Council, the subcommittees and our general involvement in school decisions
and events. In addition to this, it was important to continue a mutually beneficial working relationship with the principal. which
from the perspective of Governing Council has been successfully achieved resulting in great outcomes for the school this year.
Gyllian has a wealth of knowledge and great overarching understanding of best practice learning.
A vast range of topics have been discussed and numerous decisions ratified this year. Major topics of note include consultation
on the development and upgrade of the school playgrounds, ongoing review of the school budget and financial position,
participation in the external school review, review and approval of the School Improvement Plan 2019-2021, planning of school
events and fund-raisers, review and approval of the 2020-2022 Strategic Plan, determination of the Material & Services fee and
School Improvement Levy and review and approval of school policies, management of successful after school sports programs,
management of the OSHC service, inclusive of an extensive review process, and implementation of a Governing Council email
address.
Other contributions made by the Governing Council, through the Parents and Friend fundraising committee, have included the
installation of the mural in Torrens asphalt areas. The mural was completed by Scott Rathman from Rusted Tin, Contemporary
Aboriginal Artist in Term 4. Further art work will be installed on the Torrens building stair cases prior to the commencement of
the 2020 school year. Both STEM and Performing Arts learning areas have been supported this year. Robotics equipment has
been rolled out across the school and Robotica established. The R-2 Performing Arts program has been enhanced with the
purchase of additional musical instruments and recording equipment. An additional BBQ , external power points to the hall, 4
square line-marking, chest freezer and marquees will continue to improve the experiences of families at whole school events.
I extend thanks to the members of the Governing Council, members of sub-committees and school staff. I would also like to
acknowledge the contribution of our outgoing council members, Mimi Farah and Kathryn Major.
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2019 is the first year of the Department for Education's new school improvement (SIP) planning process. The improvement plan
for Athelstone was developed in Term 4 2018 after analysis of 2018 school performance data. Staff were involved in fine tuning
the final challenges of practice and determining 2019 actions.
A School Improvement Planning team was established and met to monitor the plan. This became challenging due to ongoing
industrial action throughout the latter parts of 2019. However, the plan has been monitored by the school leadership team in
partnership with the Local Education Team from Felixstow.
The plan laid out 3 challenges of practice to improve reading achievement R-2, mathematics achievement in years 3-4 and a
focus on oral language development to improve both reading and writing R-7.
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Attendance figures have been steady at 94% for the majority of 2019. This sits below a 96% target set for schools but above
those of other public schools. Data trends indicate that we had an increase in absence exemptions (mostly for extended family
holidays). Year 4 to Year 7 students were the most absent with chronic and habitual non-attendees largely in this group.
Strategies used to mitigate this included newsletter articles, classroom displays, visits to families, ongoing data reports to
facilitate follow up of absences by school staff. By 25 November attendance had increased to 98%.
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Behavioural interventions that required front office intervention dropped from 131 to 30 in the 38 weeks from the start of Term 1.
This represents a substantial decrease on serious behaviours from 2018. Behaviours relating to bullying and harassment
(violence/threatening safety) decreased from 75 to 23. A number of strategies were implemented by the school to mitigate poor
behavioural choices. These included the formation of a Well-Being Hub that included a Pastoral Care Worker, an Assistant
Principal for Well-Being, the assimilation of a Mental Health Clinician and a Partnership with Grow Well-Being. Additionally
Special Needs students were given supervisory assistance in the school yard and specialised class support.

Parent Opinion Survey
The parent opinion survey was distributed mid-Term 4. This year the response rate was low with only 15 online responses
received (5%) and nil return on a paper distribution by the due date. Ten responses have come from reception to year 3
families and 5 from years 5-7.
The majority of these responses have reflected reflect an overall positive opinion of the school, with an average rating at about
3.4/5 with teachers expecting their child to do his/her best, their child feeling safe at school, talking to teachers about concerns
they may have and their child enjoying being at school ranking highly. However there were also a number of 'strongly disagree
statements' in particular taking parent opinion seriously (2.2 average) ranking lowest. These responses overall reflect a much
lower average rating and given the low return are indicative of a small number of parents rather than the overall cohort, based
on a more typical return rate in 2018 (26% with the 2018 average being 4/5).
Student
Students continue to enjoy the opportunities provided through the school. Participation in sports and music is high and is
celebrated throughout the year. The Gala Night, Sport's Presentation Night and Year 7 Graduation are highlights but each day
provides opportunities for students to experience success. Our senior students take on a wide range of leadership roles across
special projects, environment, media/logistics and school climate and provide executive support to the SRC. Students, this
year, have engaged in peer mediation (additional support for students during play times) and are instrumental in safety at the
school crossing.
The 2019 Wellbeing Survey demonstrates that students are experiencing high levels of cognitive engagement at school with
high levels of academic self-concept. Perseverance is at a lower level which is also supported by the lower levels of emotional
regulation. Students have acknowledged that they have an important adult at school and reported a high level of
connectedness with school and emotional engagement with teachers. Health and wellbeing outside of school is of concern
with only 49% reporting a high overall health score. Emotional wellbeing across year levels has also been compared. Girls in
years 5, 6 & 7 have reported high levels of worries, and higher than in all public schools. Levels of sadness, particularly for Year
7 girls was quite high and more than double that of all public school students.
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Athelstone School is compliant with the Department for Education relevant history screening checks provided through the
Department of Human Services. As new volunteers are cleared they now also undertake on-line training for responding to
abuse and neglect in education and care settings and Department for Education induction training. We currently have upwards
of 100 active volunteers supporting our school. Volunteers listen to children read, attend excursions and assist with various
other tasks around the school including P&F events.
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$2, 888, 406.50
$8, 387.48
$355, 819.11
$16, 449.21
$59, 558.44

0.2 FTE included in the role of Assistant Principal - wellbeing and inclusion

NA

NA

Professional learning in oral language development in students and Walker Learning
Pedagogy
Additional minilit intervention groups

NA

Year 3/4 Back to Front Maths Project - release for professional development

Aboriginal Artist mural workshops

Minilit - Year 1 - 2 Reading intervention program (6 groups)
Maqlit - Year 3 - 7 Reading intervention program (2 groups)
Literacy and Numeracy First for children in years 5 and 7 (Term 1) year 4 and 6 (terms
2-4) - children identified as not meeting SEA, just under benchmarks and in higher
bands.

Implementation of the following targeted intervention programs

Decrease in reported yard incidents
involving these students.

